
Women’s empowerment should be a 
specific objective for partnerships

Achievement of gender equity must be one of the specific 
objectives around which partnerships are formed, whether 
with public or private sector investors, donors and international 
financial institutions. Desired results need to be set and 
quantified, with regular monitoring and reporting to leaders 
and through the media. 

The Africa Progress Panel calls upon political and business 
leaders to ensure that goals and targets relating to women’s 
participation and empowerment be systematically included 
in partnership agreements, regardless of the sector.
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Women lack political in�uence. They are not 
represented when policies are formulated, 

when programmes are developed, when 
budgets are drawn or when decisions 

are made about their work 
and their life. 

Given the key role of women in the agricultural sector, improving 
their situation means progress for the sector and for the economy 
as a whole. Essential measures that need to be taken are: 
increasing women’s access to farming land and fertilizers, 
credit, and education; increasing women’s participation in 
decision-making; and strengthening women’s role within the 
family. All these measures are crucial to guaranteeing food 
security as well as gender equality.  

SSA is – besides South Asia – the 
region with the highest share of 
female employment in the 
agricultural sector (both formal and 
informal). An essential reason 
behind the failure of the agricultural 
sector and the food crisis have 
been gender inequality and lack of 
empowerment of women, who, to a 
large extent dominate this sector. If 
women receive the same levels of 
education, experience, access to 
land and farm inputs as men, it is 
estimated that women would 
increase yields of some crops by 
between 20-25%.

Women working in 
agricultural occu-
pations are much 
less likely than other 

working women to 
be paid for the work 

they do (56% versus 
98%). This can be 

explained by the fact 
that most women who 

work in an agricultural 
occupation are assisting their 

husbands or family.

Widespread property discrimination 
refers to the discrimination that 

women face regarding inheriting, 
owning or controlling property, 

land and wealth. In most 
cases this discrimination is 

supported by civil, 
customary or religious 

laws. Women 
generally own less 

land and the 
land they have 
is often of 
lower quality 
than the 
land owned 
by men. 

Informal sector work 
includes petty trade, 
food processing and 
domestic work. It is paid 
but unstructured and 
unregulated. Informal 
employment comprises 48% 
of non-agricultural employment 
in North Africa and 72% in 
Sub-Saharan Africa. Although it is 
hard to generalize concerning the 
quality of informal employment, it most 
often means poor employment conditions 
and is associated with increasing poverty 
and insecurity.

Non-market economic 
activities cover non- 
paid (non-SNA) work, 
such as domestic 
care and volunteer 
activities, including 
meal preparation, 
caring for children, 
adults, the elderly, 
handicapped or the 
sick within the 
household, and 
volunteer work for the 
community or other 
households.
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Unpaid work includes all non- 
remunerated work activities and 

it lacks social recognition. 
Most of men's work time 

is paid, most of 
women's is 

not.
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Being part of the labour 
force already provides 
women with additional 
economic power.

Sources: Earthscan, The 
Atlas of Women in the World, 

fourth edition (2009); UNECA, 
African Women’s Report: Measuring 

gender inequalities in Africa (2009) and ILO, 
Global Employment Trends for Women (2009).
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Report: Measuring gender inequalities in Africa (2009).
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and its components.


